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 Penelitian ini bertujuan untuk menganalisis pengaruh motivasi, kemampuan, 
lingkungan kerja terhadap kinerja pegawai bidang pengelolaan pasar pada Dinas 
Perindustrian dan Perdagangan Kabupaten Pati baik secara parsial maupun berganda. 
Penelitian ini menggunakan data kuantitatif. Populasi dalam penelitian ini sebanyak 110 
pegawai. Sampel penelitian sebanyak 71 responden. Pengumpulan data menggunakan 
kuesioner. Pengolahan data menggunakan editing, coding, scoring. Uji instrument dengan 
uji validitas dan reliabilitas. Analisis menggunakan deskriftif, metode analisis statistik 
meliputi regresi linier berganda, uji t (uji parsial), uji f (Uji Berganda), analisis koefesien 
determinasi (adjusted R squere). 
 Hasil penelitian menunjukan adanya pengaruh positif antara motivasi, kemampuan 
dan lingkungan kerja terhadap kinerja pegawai. Adanya pengaruh positif dari motivasi 
terhadap kinerja pegawai. Adanya pengaruh positif dari kemampuan terhadap kinerja 
pegawai. Adanaya pengaruh positif dari lingkungan kerja terhadap kinerja pegawai bidang 
pengelolaan pasar pada Dinas Perindustrian dan Perdaganagan Kabupaten Pati. 














THE INFLUENCE OF MOTIVATION, CAPABILITIES, AND WORK 
ENVIRONMENT ON PERFORMANCE OF EMPLOYESS ON THE FIELD OF 




Oleh : Dian Pratama 
NIM : 2013-11-196 
 
 
Advisor I : Fitri nugraheni, SE, MM 
             II : Noor Azis, SE, MM 
 
This research aims to analyze the effect of motivation, capabilities , and work 
enviromenment performance agains the field of market management at 
perindustrian and perdagangan kabupaten pati. This study uses quantitative. The 
population in this study many as 110 employees. Sample research as much 71 
respondents. Data collection using the questionnaire. Data processing using the 
editing, and coding, and scoring. Test instruments with test validity and 
reliability. Data analysis using method of statistical analysis descriptive, covering 
multiple linear regression, t-test (test of partial), the F-test (test double), analysis 
of coefficient of determination (adjusted R square). 
 The result showed that the positive influence between motivation, capabilities, 
and work environment on performance of employees. The positive influence of 
motivation on the performance of employees. The positive 
Influence of capabilities on the performance of employees. The positive influence 
of work environment on the performance of employees the field of market 
management at perindustrian and perdagangan Kabupaten Pati. 
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